


10 Reasons to Outsource HR


1. Accountability – Who is accountable for the people?  Are you compliant, who keeps up to date with changes in employment law?

2. Compliance – Regulations and laws change regularly.  Stay compliant by giving the responsibility to an outsourced provider

3. Cost – An in-house team is expensive.  Outsourcing allows you to remain complaint at a fraction of the cost

4. Employee Engagement – Keeping your employees engaged will increase productivity and reduce business disruption

5. GDPR – paper files are a thing of the past, how will you store employee documents.  We can provide a portal to help manage this and to also manage your holidays

6. Growth – Different stages of your business require different skills.  Business change can break a business if you don’t take the people with you

7. Insurance Costs – sign up to our advice line and as long as you follow our advice you are insured for any tribunal costs including the AWARD

8. Strategy – Allows business leaders to focus on the strategy of the business and gives you the time to grow your business

9. Time Constraints – As soon as you employ people, problems begin!  Lateness, pensions, absence, grievances, recruitment, benefits.  

10. Training and Upskilling – Keeping your employee skills relevant and up to date can be time consuming and not all small business have these skills inhouse


Outsourcing HR is becoming more popular as it reduces the risks to the business and allows SME’s to focus on their business.  Contact The HR department to find out how we can help you to do this at a fraction of the cost.  Working to prevent people problems.  

01604 563109
https://www.hrdept.co.uk/northampton-south/
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